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AlIKO Human Rights Management
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1 B8 Purpose

ZBRBNTRIFRIRBUESSHEXERTHEM G, BERRMEDTH N
ERET. BESH. REEANBRRSEASHERITA, MRS HAIEE,
ZEZBRAARR, $SHEREER,

AIKO is committed to protecting the fundamental rights of its
employees and those of its supply chain and other business partners.
We firmly oppose any form of non-compliant employment practices
such as child labor, forced labor, workplace discrimination, and
harassment. This policy is formulated to strengthen compliance in
employment management and to exemplify AIKO's philosophy

regarding human capital.

2 EHREE Scope of Application
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AEBERER T LEBERFHERROVERADREFAT (BFERRTIIZE
AMHBERRERAT ., XKEZEXMBERKERATE. T REEFHRERAE.
EE LEBAMERHRERAE . RMEBAMEFHREIRAE. WARZEX
FREERHXBIRATEF, UTHIRA"ER") WMERI. EBE. EE5MA.
HUBRELSEKE. BEP. BEERUVSEERETRNER, BT, &
TEERE A R AW S EKFEEETARBER, SIMESEFHLHERIUBER,

This policy applies to all employees, management, board members,
suppliers, business partners, clients, consumers, and residents of
communities where AIKO operates, pertaining to Shanghai Aiko Solar
Co., Ltd. and its subsidiaries (including but not limited to Zhejiang
Aiko Solar Technology Co., Ltd., Tianjin Aiko Solar Technology Co.,
Ltd., Guangdong Aiko Solar Technology Co., Ltd., Zhuhai Fushan Aiko
Solar Technology Co., Ltd., Chuzhou Aiko Solar Technology Co., Ltd.,
Shandong Aiko Solar Technology Co., Ltd., etc., collectively referred
to as "AIKO"). Furthermore, AIKO requires its suppliers and business
partners to jointly adhere to this policy and encourages them to

formulate and implement similar policies.

3  EW&EE Our Commitment

ZREREESEEEND, ER (HAARES) . (BRFIARLND) |
(REEIRWSASESEN) . (PEARRKNEZHE) . (PEARH
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MEZHERE) . (RLEERAEIME) FEMREN. EEENREWVREH
E,

AIKO commits to adhering to international initiatives, laws,
regulations, and corporate rules and standards such as the Universal
Declaration of Human Rights, nternational Labour Organization (ILO)
Conventions, the UN Guiding Principles on Business and Human
Rights, the Labour Law of the People's Republic of China, the Labour
Contract Law of the People's Republic of China, and the Prohibition
of Child Labour Regulation in all operational activities.
ETX X @mExXn RENGMHEIR, BEAREEEUTEEAN:
Based on the identification of key stakeholders and their rights and
expectations, AIKO commits to respecting the following primary

human rights:
3.1 RATI Employees
3.1.1 Z138:8% 5 Prohibition of Forced Labor

ZIE—IR N RSRIB S E AR, EEA RN ERRARST L. A5 T,
WREWEAO, AMEABME T, BHASERNEENZEIBIEER,
AEURN, B, B, EIEG, WEHRSSRIESEFHVEREERAR
NEIE, AEXNRIETERRANTHERRBARATRLAGERS,
All forms of forced labor and modern slavery are prohibited,

including not accepting or using debt bondage labor, indentured
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labor, slavery, or human trafficking. Prison labor is not used. It is
explicitly prohibited to require job applicants to pay recruitment fees
for employment, to recruit or receive personnel for work through
violence, threats, fraud, withholding of documents, or by collecting
deposits or bonds, or to impose unreasonable restrictions on
employees' freedom of movement within the workplace or their

ability to leave the Company.
3.1.2 ZILEMET Prohibition of Child Labor

FIHERET , BIERSMIR . R TEFHESERPHLAEERETISH.
EEY, RIREYETHENEISERE, FE (BERSIEEME) PIFEMiRA,
The use of child labor is prohibited. Measures such as verifying
identity documents and conducting random employee checks are
implemented to prevent the occurrence of child labor.
Simultaneously, active mechanisms and measures for child labor
remediation are established and detailed in the Employment Labor

Management Regulations.
3.1.3 RIS REI Non-Discrimination and Anti-Harassment

(RIEMR., REHX, REFEFHNERER) BRAE, M. FMEF. =il
EH. BENERAREMEANZREERRT, AEENK. WE. EBE. £1.
REL FIR. TR, 1A, ISR, 2, e, HEMnSREKRRH A
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AFERFRT, BIHEARANRN, BF. B, SFEEERANEREN,

The Management Procedures on Anti-Discrimination,
Anti-Harassment, and Anti-Forced Labor clearly stipulate that in all
human resources management aspects such as hiring,
compensation and benefits, training, promotion, dismissal, and
retirement, discrimination or unfair treatment based on factors
including race, social class, nationality, place of origin, religion, age,
disability, gender, marital status, pregnancy, sexual orientation, or
association membership is prohibited. All forms of violence,
humiliation, and harassment, including sexual harassment and

sexual violence, are prohibited.
3.1.4 B Diversity

BERT, @B, AEENESE, N TEEARESHNIERIE,

We respect employees and promote diversity, equity, and inclusion in

employment, committed to fostering an open and inclusive work

environment.

> BESER: BREBZEDATE, A, ALMEIRBRMIFHRIZA
FTERERTHKIBRIEANGEND . KRANEHRKETEE, HBERALXES
ARESENSTHAT,

» Recruitment and Selection: Ensure fairness and impartiality in the

recruitment process, treating candidates without any form of
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discrimination. All recruitment stages assess candidates based
on their abilities, experience, and potential, ensuring the
introduction of the most suitable and diverse talent to the
Company.

> BIERRE: ARIRHFESNZIELRENS, FRITERWVEEDR
fiieF, HEMAEERNRIEASENIRFNE. i, QEEHARE
ZRNEHIRIREII, BHRIMILT. FF. GFHRIR, EEMER
SHERASE.

> Training and Development: Provide equal training and
development opportunities for employees, supporting their
continuous career advancement and encouraging employees
from different backgrounds to showcase their unique strengths.
Additionally, the Company regularly conducts diversity
awareness training to help employees establish awareness of
diversity, equity, and inclusion, fostering a harmonious workplace
atmosphere.

> NURR: BEAAXWED., BBEFSHNEANERELR, SEMARNL
MMRNESHE, #ARINBEXCERSIMERE

> Cultural Exchange: Encourage the collision and integration of
different cultures and perspectives through organizing cultural
activities, communication platforms, and team-building exercises,

enhancing employees’ cross-cultural understanding and
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collaboration skills.

> BES®HN: "HERRISTHERNEREL, ZRHSREEEEHKT
BENER, EEEEIHEST. IIRIRNEHEESFFR, ThHSTH
EXRPPITRR, FRBEIRERMHABSMHA,

> Oversight and Review: To ensure the effective implementation of
employee diversity requirements, AIKO's senior management
conducts regular oversight and review. Management evaluates
the effectiveness of diversity implementation through data
analysis, employee feedback, and periodic reviews, making

adjustments and optimizations based on actual circumstances.
3.1.5 BRIFNI{EFHE Decent Working Conditions

88T E E it E R At 7 A 6 E M5 o) RER W R R R 2 EXBERE
MARE, REIIZBHFESRENEN TR RZ2BRNITERE, 7
ARTENARIMLE, REAZRSRESHACNENGFE,

Strictly comply with labor, occupational health, and safety-related
laws, regulations, and standards set by national and local
governments in operational locations. Ensure employees enjoy
working conditions that meet standards and norms, and a safe and
healthy work environment. Pay employees full wages on time, and
provide and gradually improve diversified benefits.

> IHERE: BTERBERN/ M A S EARMNMENIES T(EE. MY
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BRABKBRNAE, SFERRTEMMR. =R, BR. FR. BRUK
BN, &0, 7. ERTSFERMEEETRE.

> Working Hours Management: Comply with applicable national
and/or local labor laws and regulations regarding normal working
hours, overtime, rest periods, and leave entitlements, including
but not limited to annual leave, maternity leave, sick leave,
personal leave, marriage leave, and statutory holidays such as
New Year's Day, Spring Festival, Labor Day, and National Day.

> FHEER: ETERERM/HMAFHERMENES TEMNNIE. &
FrBIEEN, REHHBERNRTRUAFNHRMN, HAMBEITSHER
HRIHAHSRERIVEEARE, SAKM—XRIE (FRIFEXRM/MT
EREAMENIRANEAHER) , BlEDCEERIEARMER NS
METR, A, ARTRHEBZEME, REBNRERE. BSRIIMEERBL
M, #HKRE. ITEBARTHILE. £EBLYE, I, FRIFEDAE
RERTRERIEEN, SRMIMNE, FREBERRESFERN.

> Compensation and Benefits: Comply with applicable national
and/or local labor regulations regarding normal wages and
overtime pay. In all locations of operation, provide fair
compensation to employees based on market conditions, and
contribute to social insurance and housing provident funds for all
employees under labor contracts. Wages are paid monthly

(unless national and/or local laws and regulations prescribe a
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shorter pay cycle). Withholding wages as a disciplinary measure
or for any other reason is prohibited. Additionally, provide
employees with meal allowances, free gym access, dormitories or
off-site rental subsidies, holiday gifts, birthday gifts, etc.
Furthermore, provide benefits such as night shift allowances,
high-temperature  subsidies, and family visit  travel
reimbursement based on individual circumstances.

> BISRRE: ARIRHSHEACRRENENRAZII. KEFEEMNNS,
XFRISATHREMK,

» Training and Development: Provide employees with diverse
opportunities for skill and capability enhancement training,
development platforms, and career growth, supporting
employees to grow together with the Company.

> RURRZS: BEF"RE2EF, ZBEE, 282385, HEMGH"WEHS
L2, BNTIUREESN, MERERRRG, ™EETRER
5%2%0, NRIRUFSERMENT N LB ERMNMNENT I
FHG, FHPREMRTEFARS THERRHERS AN R TREEIANE
EE.

> Occupational Health and Safety: Adhere to the EHS policy of
"Safe Production, Green Operation; Full Participation, Continuous
Improvement," committed to achieving zero accidents and

building the best healthy workplace. Strictly comply with
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occupational health and safety regulations, providing employees
with working conditions that meet national standards for labor
safety and hygiene, and necessary labor protection equipment.
Any employee who places others in an unsafe working
environment or mistreats others will be subject to immediate

dismissal.

3.1.6 BEEEHSEHESESHXAM Respect for Freedom of Association

and Collective Bargaining

ESRTKIEISMEFEERERSH. MRENAISREFHENRF,
Respect employees' rights, in accordance with local laws, to freely
assemble and associate, legally join trade unions, and engage in

collective bargaining.
3.1.7 [IfEAE Issue Communication

WiEAENS, EEXENFTENABRAFE., RITOEEEENEENFES KRR
SR, HEBRITEPNEE,

Maintain  smooth communication channels and foster an
organizational atmosphere where expression is free from pressure.
Employees can raise opinions or concerns through designated email

or platforms to jointly resolve work-related issues.
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3.1.8 RIEF Employee Privacy

SURIRMANGRE, XEEBRENNTALURE, BEHKE. FRAOFERT
TAER.

Value the protection of employee privacy, properly manage obtained
personal data, and exercise caution in the collection, use, and

storage of employee personal information.
3.2 @RI Supplier Employees

EXRMNESEHTRET (ZEMHNETAEN) , FEERANEKEEE
H it N, 300 F s N a O R E i th 8 18 Fi& A B A2 A A AR
BN, ZEEEMEEHNEFRIGEZ, BRES IANSENIERFSA
ATANEK, HFELENSFENEXE,

Require suppliers to sign and strictly adhere to the AIKO Supplier
Code of Conduct and to communicate AIKO's human rights
requirements to their upstream suppliers, committed to promoting
compliance with applicable laws, regulations, and human rights
principles among supplier partners and their upstream entities. AIKO
regularly conducts on-site audits of direct suppliers to ensure their
labor and human rights management and practices comply with the
Company's requirements, providing corresponding support when

necessary.
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3.21 FTAREFISLE Labor Rights and Practices

> HBERERTIZFEERGIAN, ZIEREGHRERELT, NMESREMR
XM, BIAERFERALNFEFE;

> Ensure their employees enjoy fundamental labor rights, prohibit
forced labor and child labor, and do not tolerate any form of
discrimination, harassment, abuse, or other unfair treatment.

> REEITHNFENRF, SFENAIR. St BRSSERANEGERF,
WERERI=HToIEH. SEMNRABBHNF;

> Protect their employees' equal rights, including the legal rights to
join trade unions, freedom of association, and collective
bargaining. Ensure their employees enjoy freedom of movement
and the rights to freedom of speech and expression.

> HBEREITITHERKSE, RESENKREE;

> Ensure their employees have reasonable working hours and
receive adequate rest periods.

> EFHMEEEN, RERNT R TIRMAEN, RER =88R
MRBIRRINF, PERTREEETHIME;

> Comply with local laws and regulations, legally and timely pay
employee remuneration and benefits, protect employees' rights
to voluntary overtime and rest/leave, and provide them with

statutory paid leave.
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> NERTREMBENGRODEANSEERE, BREITHZNSRIRAER
RESEMRITMEN, FRIPERARZIRE;

> Provide their employees with accessible internal channels for
communicating labor-related issues, ensuring their employees'
suggestions and feedback are promptly heard and addressed,
and protect complainants from retaliation.

> BEXREMHNE/SENFEAERS LRIFHWEEES THRFPREUMmMEZN
FaEEEE,

> Require their suppliers/partners not to violate labor protection
principles or purchase products or raw materials produced in
violation of such principles.

> BFFRIPFRANEEENENR,

> Comply with legal requirements for privacy protection.
3.2.2 Zri5HE g Diversity and Skill Training

> BUZRSE8NALRANK, EEFRFRIPTE. PHRKE. KERIESFH
BN SEN S,

> Establish a diverse and inclusive organizational culture,
respecting and protecting the legitimate rights and interests of
vulnerable groups such as women, ethnic minorities, and
employees with disabilities.

> FNERTIRMEEEEE)IFRYZEANNS,

1426



5@ AN X s #H AT KB AR I\IKOﬂ

Leading Humanity into the Carbon-Free Era

> Provide their employees with opportunities for skill training and

career advancement.
3.2.3 RIEERES Occupational Health and Safety

B TEANRVERZESAXEREN, EYUSESNRIVRREREEEE
R, NRIRHREMZERRNIERE,

Comply with applicable occupational health and safety-related laws
and regulations, establish a sound occupational health and safety
management system, and provide employees with a safe and

healthy working environment.

4 ASRERAZE Human Rights Due Diligence
4.1 ASREiAZE Human Rights Due Diligence

AT EHARBEESEERMNBNARRRBE, HIEHLHEBEEHWEE
EIRNRRAERR, MEBEANOBEETREFZEHE, RalLIRIDEBEENA
RN, BFEERRTEL., wB%d., RIVERERE., BREHSEERRH
R, EciEiEnE, TERE., TRIRMS, FERXERM. JLE, RiE
BRE=FRIFHEHAFING,

The Company periodically conducts human rights due diligence
covering its own operations and suppliers. We formulate and

implement due diligence procedures covering the entire business
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operation process, systematically reviewing potential human rights
issues to identify actual and potential human rights risks, including
but not limited to child labor, forced labor, occupational health and
safety, freedom of association and collective bargaining,
discrimination, disciplinary measures, working hours, and wages.
Particular attention is paid to the rights of vulnerable groups such as
women, children, indigenous peoples, and third-party employees.
AHNEANREESH, AaBI"& L+ & T "HESNERNG, Stz
MEBEANER, HEHEFSATARBRNEXK,

Regarding supplier human rights management, the Company
employs an audit mechanism combining "online + offline" methods
to continuously monitor suppliers' human rights performance and
encourage their compliance with the Company's human rights policy

requirements.
4.2 Ef@RfERE Mitigation Measures

FAHRAHBIARKEE, $EFELENERER, RARERBXMRESEDT
E2KYE, BAEEE:

Develop and implement corresponding mitigation measures for
identified human rights risks to control risks to an acceptable level to

the greatest extent possible. These include:
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4.2.1 BERSHIERRE Policy and System Safeguards

AT EEUAFETE—RIAREXHENH, 0 (REA. REN. KiEE
HiERF) (BRMERR) (ERRIFAERER) (TENEEEER) (F
MEERER) (WIMN9ERR) (BESHER) (REENZREAN) (&
RERAN) F, AXKLHERERFETESE.

The Company has established and continuously improves a series of
human rights-related institutional documents, such as the
Anti-Discrimination, Anti-Harassment, Anti-Forced Labor Procedures,
Disciplinary Procedures, Disciplinary Complaint Procedures, Working
Hours Management Procedures, Compensation Management
Procedures, External Communication Procedures, Freedom of
Association Policy, Minor Rights Protection Guidelines, Employment
Management Guidelines, etc., providing systematic institutional

support for risk prevention and control.
4.2.2 &I 58H#& Training and Capacity Building

AT EHRAER TRENESEXKEFRANRIREI, RAS 3 AREBER
HEMESHRITEESND, NELIEARKERNASE,

The Company regularly conducts human rights awareness training
for internal employees and supplier partners, enhancing all parties'
understanding and implementation capabilities regarding human

rights policies to prevent human rights risks at the source.
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4.3 EUIEE Remediation Measures

NTFLRAEZINENTH, 2aRKIEERNEESRLE, EEEERIE
M. Ok, ES, BRI, EFHELFBE. KERRSHERF,

For verified violations, the Company will implement graded
responses based on the severity of impact. Measures include
ordering apologies, verbal/written warnings, internal notifications of
criticism, economic or non-economic compensation, and lawful
termination of labor contracts, among others.
ERRITHERIREZ N, ATREHEZRELITY, FREEREEHER
5, BRAIEEEREREX, RAREERARZN, 4iFHEXHEENE.
If violations cause substantive impact, the Company will formulate a
dedicated corrective action plan and continuously follow up on the
progress of rectification to ensure the effective implementation of
remediation measures, eliminate negative impacts to the greatest
extent, and safeguard the legitimate rights and interests of affected

parties.

5 BiRHE Grievance Mechanism
51 J|EHM Responsible Body

ZBRUEBINSNEFRE, WERTITURNSASEE, RITUSHE
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ARIBARBITA, ERABENEEN/HARERABERNER, NIZEE
MEBRIANZIRED,

AIKO provides sufficient opportunities and procedural safeguards to
enable employees to communicate with the Company in a timely
manner. Employees who become aware of any human rights
violations, allegations of breaches of this policy, and/or discover
situations contrary to this policy should immediately notify AIKO's

Human Resources Department.
5.2 3i&3RE Communication Channels

ANTEBAFSERRIFRE, FESXEXTHASHNER/RF, SFER
RT: RIEARBTA (L4, B, RERK. RB5HEF) | EBREMN

BEM. NMEA. BIEA. BLEAN, BEWERESFREAXTEETR. RECWS
ERREFTH, BUTERMRRAN:

The Human Resources Department has established reporting and
complaint channels to accept reports/complaints regarding various
significant behavioral incidents, including but not limited to: human
rights violations (e.g., discrimination, harassment, privacy
infringement, forced labor), actions deviating from AIKO's values,
inaction, delayed action, improper action, causing economic loss or
serious consequences to the enterprise, damaging the enterprise's

reputation and image, etc. Reporting/complaint methods include:
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> ANBREEBEFEME: yuangongguanxi@AIKOsolar.com

> Human Resources Department Email:
yuangongguanxi@AIKOsolar.com

> BERIR: WIEXSHHEEFIRE 699 S-ANRIRSUL

» Mail: Human Resources Department, No. 699 Haopai Road, Suxi

Town, Yiwu City, Zhejiang Province
5.3 HIFEEERF Grievance Management Procedure
5.3.1 #W5H#iA Reception and Acknowledgement

ANKESEZEREIRTHIFG, NEENBREIHTHEE, EHIFENES
AERMENHIFERER, NRNEHNRERR.

Upon receiving an employee grievance, the Human Resources
Department shall first review the matter. If the grievance falls within
the scope defined by this policy, an investigation procedure shall be

promptly initiated.
5.3.2 H&ES{EZE Review and Investigation

ANKESNX RIFRBREIERE. FHEAE, ESH. WEYE, EXEH
OARETIZEZRE. EFER. HiHHSEXIIHXRFRE—SFENREL
EYSE N

The Human Resources Department shall collect evidence, conduct

detailed investigations, and perform comprehensive analysis
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regarding the grievance content. If necessary, relevant issues may
be escalated to departments such as the Trade Union Committee,
Legal Department, and Audit Department for joint further

investigation and determination of handling solutions.
5.3.3 EE 5K Response and Feedback

ANKRFESNAEZEZIRIFEN 5 M ITEEBR, U (RIRRF/EEXR) TEER
mRTRHUPHEE., EREE SN TLEBRESFEES, FRALRERER,
HRESHEAREE 3 1TNA.

The Human Resources Department shall provide a clear written
response to the employee using the Employee Grievance/Response
Form within 5 working days of receiving the grievance. If a response
cannot be provided within 5 working days, the reason for the delay
must be explained, and the response time should not exceed 3

months.
5.3.4 HiFAHIER Grievance Escalation Procedure

NRTITHESELERFERN, NOTSERE. A5, HiHEpFEXEIRE
H—H BRI, FR0 ERIREZERESIERER, 5—HERNRIRES NS
ICRAFE, URRDSEGIENEHEMOHERME,

If an employee disagrees with the response outcome, they may

submit a further grievance to relevant departments such as the
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Trade Union Committee, Legal Department, and Audit Department,
escalating the feedback step by step until the issue is effectively
resolved. Detailed records of feedback at each stage should be
maintained and archived to ensure transparency and traceability of

issue handling.
5.3.5 RERSME Follow-up and Monitoring

ANKIREEBRRT RIFG RS RBTRIEZIRER, BIRFTRINBEENSE R
FRERHNIT. ANRFHECHPREHFRELEIRE, BEFSQTEEXBR
MEEEMENX,

The Human Resources Department shall conduct continuous
follow-up on the outcome of grievance handling to ensure the
implemented corrective measures and response opinions are
effectively executed. The Human Resources Department needs to
regularly inspect and monitor the handling process to ensure

compliance with relevant Company policies and legal requirements.
5.3.6 #% Case Closure

SHIFENFIRLHBERE, A NBERBNEAERRS, BELEIERER
ZR, ANRIRIRLERR, ERREVSIFQBLEIRE, REKEBERGE
BUHTEE

Once a grievance matter is finally resolved, the Human Resources
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Department shall prepare a case closure report summarizing the
handling process and final outcome, and provide feedback to the
employee. The closure report should include the problem handling

process, decision basis, and subsequent improvement measures.
5.3.7 (REMRE Confidentiality Safeguards

AEETHIFERIREYD, NEBETERREME, BRRAINTAGEREIR
REMNRTFEXLEARIE, FAIETRBIROERINCINRE, DARTE
RIEF,

Throughout the grievance management process, information
confidentiality regulations shall be strictly observed to ensure that
employees' personal information and grievance content are known
only to relevant handling personnel. All materials and discussions
related to grievances should be kept confidential to prevent

disclosure of employee privacy.

54 #HE R AGFGF ERI®E Whistleblower Protection and

Anti-Retaliation

ZESEENSRANRFRP, BRBRARBEAZETRENERT, RSE
WEE. AEHAENTAH. NRESERANRMRNRZE, ZEEEEHERE
BABETE, ARNERARBODENEXRIPERE, US#RAGESRIFE
RABEEIRIBZICENK, #RAGEBZICEKBEATBERERE, IR
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RARTEIFVERBE TENER, WH, ZBRF\LIRER, HEERARETI
BRIPENE, AFEEARRTIERRRE. RSTHF, BEREZZEATFIN
REEN,

AIKO attaches high importance to the protection of whistleblowers,
ensuring they can report any illegal, improper, or non-compliant
behavior without facing any retaliation. To safeguard the privacy
and safety of whistleblowers, AIKO strictly controls the scope of
individuals with knowledge of report information and implements
necessary protective measures for whistleblowers. For example,
whistleblower information and complaint content are recorded in
separate logs; the whistleblower information log is kept strictly
confidential by authorized personnel, and unauthorized personnel
have no access unless absolutely necessary and specifically
authorized. Furthermore, AIKO may provide additional protective
measures for whistleblowers based on actual circumstances,
including but not limited to adjustments in the work environment or
position changes, ensuring they are free from any form of retaliation
or harassment.

ANFRSBIOAESFAEHIF, RIRREFE, RE, QEMBKE LR EH
RAS. FRORTHEBNSHRERRE, HAIRIHAZEERZRIBS M
REGREZW, X FORELER, FRENHERASTANITNWSSIENX
HFREXARHTHTREN, RETHEE: TREFN. BEEN. BE. &
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BR. BiBD. B, BMREMASREE, BEBEASE, EHUHTHTTREN
RIFUVSEEKFHZEZBNTRIER, BFBLELD, BERBEIREE,
The Human Resources Department must take all grievances
seriously, actively follow up on investigations, handle matters
promptly and fairly, and maintain confidentiality regarding the
grievance content and the name/identity of the reporting employee.
No employee will face negative consequences for reporting forced
labor. AIKO maintains a zero-tolerance stance towards retaliation
against employees, business partners, or related individuals who
raise questions, seek advice, or report misconduct. Retaliatory acts
include denial of benefits, downgraded performance ratings,
dismissal, demotion, threats, harassment, discrimination, and threats
to personal safety. Any employee or business partner engaging in
retaliation will face severe consequences from AIKO, including

disciplinary action, dismissal, and termination of cooperation.

6 {&iT. BEiEHL4l Revision and Review Mechanism

ZEERHEZBHERSELT, BRAEERNEREN YT, FRIEATLREE
BRSEREMNZN, —RBERTEITHEFNEAPEAEEF 1 )R, NEBERAG
MR AHE, SPRRAAR—E, UPXRARAE,

This Policy shall be interpreted and revised by AIKO. To ensure its
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effectiveness and timeliness, and in response to changes in the
Company's actual operations and relevant laws and regulations, this
Policy will generally be revised or updated annually. This Policy is
prepared in both Chinese and English versions. In case of any
discrepancy between the two versions, the Chinese version shall

prevail.
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