|AﬁA§'§?‘i'§lﬁ)\;§ﬁ7X B A

aaaaaaaaaaaaaaa into the Carbon-Free Era I\ I K D i]

E e TR EN
AIKO Supplier

Code of Conduct




5 @ A X H S ANFT KRE R AIKOﬁ

Leading Humanity into the Carbon-Free Era

E AN AT EN
AIKO Supplier Code of Conduct

1 #S8JFEM Guiding Principles

ZERE, ARENUNERSITAXMSFEATREAARTHRNFT, KE
Wigr 7T ZBMAEHNEEATGE, BlERE,. TTAN. RIVERZER
KRFRIPAENERER, EEEXRENEERFRVSHAREETHIZEME
BRIt XEERENEETAEETARAEN ,

AIKO firmly believes that a responsible supply chain is an
indispensable link in leading human society into a zero-carbon era.
This Code outlines AIKO's fundamental requirements for all suppliers
regarding corporate governance, business ethics, labor and human
rights, occupational health and safety, and environmental protection.
AIKO requires suppliers to not only comply with the laws and
regulations of the countries/regions in which they operate but also to
strictly adhere to this Code in conducting their business.
RENNFHIESE TEFRGIAHR (ILO) A4, KEESKELNHLR (UNGC)

THEN, (KEEIEEYSARIESERN) FERTRE,
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The formulation of this Code references international standards such
as the International Labour Organization (ILO) Conventions, the
United Nations Global Compact (UNGC) Ten Principles, and the UN

Guiding Principles on Business and Human Rights.

2 EHREE Scope of Application

RENERTF LEERHMERROVERADREFAT (BFERRTFINIZE
AFHBEERHRBIRAT . REZBAMERRBIRAE. I REBRHXBRAE.
EE LEBAMERHREIRAE . RMEBAMEFHRERAE. WARZEX
FREERHXBIRATE, UTHRMRA"ZNE") NS (EEMEE) REH™~mR
SHHNBUREMESEXE (UTERHEE") . B, $NEEXSEAR
ENNEREBER FFENRE, FRERRZAUSEDFSRENNER,

This Code applies to all suppliers (direct and indirect) and other
business partners (hereinafter collectively referred to as "Suppliers")
providing products or services to Shanghai Aiko Solar Co., Ltd. and its
subsidiaries (including but not limited to Zhejiang Aiko Solar
Technology Co., Ltd., Tianjin Aiko Solar Technology Co., Ltd,,
Guangdong Aiko Solar Technology Co., Ltd., Zhuhai Fushan Aiko Solar
Technology Co., Ltd., Chuzhou Aiko Solar Technology Co., Ltd.,
Shandong Aiko Solar Technology Co., Ltd., etc., collectively referred

to as "AIKO"). Furthermore, Suppliers are obligated to communicate
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the requirements of this Code to their upstream suppliers and ensure

their overall business activities comply with this Code's requirements.

3 4TEIaE Corporate Governance
3.1 E&HE{ER Management System
3.1.1 &%E&M Legal and Regulatory Compliance

HUBNEINESEBLENToBXNER. ZAREFEK, FEATE
B, HRREEFRSMUAREHERNEFELLH,

Suppliers shall establish and maintain management systems that
comply with laws, regulations, and customer requirements relevant
to AIKO's business and products. They shall focus on sound corporate
governance and ensure the compliance and continuous improvement

of these management systems.
3.1.2 ERBE@®EE Management Accountability

MR NS ENRARIESEARIIL, DUISEXEREEMZAEN 0EF
Bin. SREEENEHEENITHEERERNITNRENNE,

Suppliers shall appoint a designated representative responsible for
implementing management systems and plans to oversee

compliance with applicable laws and this Code. Senior management
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shall regularly review and assess the quality and effectiveness of

these systems and plans.
3.2 RMIEM™ Risk Management

HMNENZEILRZINRBI SHZENS TIRBXHKE., R, K2M0EEN
b, o, HAENEEESNREBRUARAREERERESIRAIBXEK,
Suppliers shall establish processes to identify environmental, health,
safety, and ethical risks associated with their operations and labor
practices. Additionally, Suppliers shall implement appropriate

processes to minimize identified risks to the greatest extent possible.
3.3 ®Hir5REFAZE Audits and Due Diligence

EEREENRFIBNART, fNENESZEXZBIEENE=T, Kt
M RE DM NEHTER Y, 8EERFERNEERZ, UNSEENS
B,

Based on mutual respect and good communication, Suppliers shall
cooperate with AIKO or its designated third parties in conducting
regular assessments, including AIKO's annual supplier audits, to
comply with AIKO's oversight mechanisms.
ZEAEMNEREEEEY B S RE LM NENRENIEEHTRIRNAE, R
XIS R IR FrSEE 2 B E RIS, LA RESTAENFIEEME.

AIKO expects Suppliers to regularly conduct due diligence on their
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own and their upstream suppliers' facilities and operations,
implementing appropriate mitigation and remediation measures
based on risk and impact assessments to ensure compliance with this

Code and legal requirements.
3.4 R#HBXHMMEXS5 Stakeholder and Community Engagement

HUBNRIRE, EEEFEIREXNITA, SERSHsRBNDEALBUTE
EEfEZNEN, B, #NENENTEEARANERXZME I, FIL
OFZNANHTRE, BES, BEMEERNIMK, BEREXXUNEXM
ENEEREIMTERERELRE.

Suppliers shall be aware that their business activities will have direct
or indirect impacts on individuals, local economic and social
development, and even human well-being. Therefore, Suppliers
should commit to building responsible community relationships and
conduct investments, operations, etc., in a sustainable manner. They
shall respect the host countries and communities, promoting high-
quality local community development through culturally and

communally valuable initiatives.
3.5 {EBHEE Information Disclosure

HNEYREERREREENEXREZE, REMNLEERIWED. STAN,
BEZEURKESHEXIOWSIER, AREEXTEXRNIHELEER, A
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SRS EH,

Suppliers must create, retain, and dispose of business records related
to their commercial activities, labor and human rights, health and
safety, and the environment strictly in accordance with applicable
legal requirements. They must truthfully disclose such information as

required by relevant parties and shall not falsify or misrepresent it.
3.6 HiRHLE Grievance Mechanism

MR N AR TREINY . RENEZRIFHEHIFVE, BTFERELER LRI
HERAIENTH, HNENKEKAZWAE. AFLEERER, FHxIzt
REBRERIR, BEEKEEXMERIFERARZRE, BRIERTAARE
ZREAP. BIF, BIEAAFHNFF, FNFHERETAFZTER"TE,

Suppliers shall provide employees with accessible and safe
anonymous reporting or grievance channels for reporting violations
of this Code discovered during work. Suppliers shall investigate
reported information objectively and handle it fairly in accordance
with laws and regulations, providing feedback to the reporter.
Suppliers must also protect reporters from retaliation according to
relevant regulations, ensuring they do not suffer threats, intimidation,
harassment, or other unfair treatment due to reporting, and maintain

a "zero-tolerance" attitude towards retaliation.
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4 FTIAR Labor and Human Rights

S NRRETREES XA B ERNGHHAAPCERERERAL, Fif
RANSEHSREH AT AER G oA TEEREMITA,

Suppliers shall ensure compliance with all applicable labor and
human rights laows and international conventions in the countries or
regions where they operate and shall ensure they do not engage in
or tolerate any form of violation of labor employment laws and

regulations.
41 EILEHEET Prohibition of Child Labor

ABUEOERERNERET, FESERGSITARBXANEK (£1385
ANHFE 182 SAY) , HNEMEMANR oW EEMERNEEREFE
WEX, IRRMET, NREHEZE\KITL,

Child labor shall not be employed or used in any form, consistent with
the requirements of relevant ILO Conventions (Convention No. 138
and No. 182). Employees hired by Suppliers must meet the applicable
legal minimum age requirements. If child labor is discovered,

assistance/remediation plans shall be provided.
4.2 RIPREETIA Protection of Young Workers

HNBTUERETERNEAERRERERK 18 SHRNEA, FIHEEEX

ERTAREGERSITARAYN (F138 S2Y) MNEHNAMERENNE
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X, BNIRREANEREMERRIPARKNET, mEEENSTREBERER.
TEEN, SIEMYPREIE,

Suppliers may hire young workers who are above the applicable legal
minimum age but under 18 years old, provided such employment
complies with ILO Convention No. 138 and applicable local laows and
regulations. Young workers must be protected in accordance with
applicable laws and regulations and must not be assigned work that
could jeopardize their health or safety, including overtime and night

shifts.
4.3 ZFRIBHR Prohibition of Forced Labor

HNBABEREIXENRESE, SFEARTRSFHNHRYFT I, &M
HL. RRFAOMRE, HNEASEIEN. B, 8, FRIMEFHH
RizR THLMHTEMARHER T, TERABR, T TEEENNERT,
RINVTEEBR, KIEEAXRFEMTHERS, HEBAEERRIZGS
HutWEXHEE. ERSEMEUER,; HNELUEEROE R TERMED
X EEA, MR TWERBAEEANAXY AR ZERKE, FERERAIMURTH
SEMHESH, ZRPEHNENE=AHFSRNERZRL ST AN ENFR
o 2= IR RO

Suppliers shall not use any type of forced labor, including but not
limited to debt bondage or indentured labor, prison labor, slavery, or

human trafficking. Suppliers shall not traffic employees or exploit
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them in any other way through threats, force, coercion, abduction, or
fraud. Work must be voluntary, and employees should be free to
leave employment or terminate their work status with reasonable
notice. Suppliers shall not require employees to pay recruitment,
hiring, or other similar fees related to their employment; Suppliers
must bear or reimburse their employees for any such fees. All fees
and costs charged to employees must be disclosed to AIKO and
communicated to employees in their native language before
employment. AIKO expects Suppliers' third-party labor agencies or
brokers to adhere to the standards and practices covered by this
Supplier Code.

HUBAGEERR IR HBAERSIEY . PR TEF R EA TERH,
HUEREETREENTERIBREFMENSECEN G RRB L2 H,
HUBEYHAAR TRERIEHFIES, HRHBPEAZMHERREHZENS
@, ENEYRREREA RSN BENEE T AN T AEN AR TERE
EEAFSREREE,

Suppliers shall not require employees to surrender government-
issued identification, passports, or work permits as a condition of
employment. Suppliers may only retain such documents temporarily
to the extent reasonably necessary to complete legitimate
administrative and immigration procedures. Suppliers must provide

employees with a clear and understandable contract outlining
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employment terms in a language the employee understands.
Suppliers must ensure their staffing or recruitment agencies comply
with this Supplier Code of Conduct and the stricter applicable laws of

the country where work is performed.
4.4 RIEM Non-Discrimination

HMNEABEKR, B, LEoE. B, IR, GHANRESEEFAIES
Bp, XK, K&, BE. 3. ElO, RE. B0%KE, FiR. RIk.
IEMREM. BUEMR. MHRZ2RR., IBEHRERTHEUEZHITIRM, #
N EAGX R T EAE R T 7o se MR Er L alists .,

Suppliers shall not discriminate in recruitment and employment
practices such as applications, promotions, work assignments,
training, wages, benefits, and dismissals based on race, color,
nationality, gender, sexual orientation, religion, physical or mental
disability, age, ethnicity, union membership, political opinion,
pregnancy status, marital or family status, or similar factors.
Suppliers shall not subject employees or potential employees to
potentially discriminatory medical tests or physical examinations.
MuENRERTERATEERNNFESENF, GFSHEH. S580RANG
ERF;, BEMFRIPEHEE, NARMILE, BEAR. RER. BEIAL
RRE. PERES.

Suppliers shall safeguard employees' equal rights within the scope of
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employment, including the right to freedom of association and the
legal right to participate in collective bargaining. They shall respect
and protect vulnerable groups such as women and children, persons
with disabilities, indigenous peoples, migrant workers, families, and

ethnic minorities.
45 REMSERF Anti-Harassment and Abuse

R NALZE TR R P B IA ERTA , AR TASEREZ R EHE A
AERNXT, QFEARTOLESHEL. CEBER. BHNSEEEIRE
B, AEIEEES, RABRMIELETA,

Suppliers shall eliminate harassment and abusive conduct in the
workplace. Workers shall not be threatened or subjected to harsh or
inhumane treatment, including but not limited to verbal abuse and
harassment, psychological harassment, mental and physical coercion,
and sexual harassment. lllegal body searches shall not be conducted,

nor shall such conduct be threatened.
4.6 FERZRHFENE Use of Security Forces

HNBAFERSSKER . AAENEELGFE. BHMMOSREIZSHEE BN
MAAHZERNE., HEBNBRAGEZFEAR (BECRARRKAR) BEM
BARNARNET, AEZEEBEERFAEIERRNEENSERA,

Suppliers shall not use private or public security forces that result in
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torture, inhuman or degrading treatment, bodily harm, or restrictions
on freedom of association. Suppliers shall ensure all security
personnel (including contracted security) respect the human rights
and dignity of all individuals and use reasonable force not exceeding

a proportionate response when threatened.

47 £ BEHEEHXH Freedom of Association and Collective

Bargaining

HUENEERTNERNEHEH. AERHSINITMHEHITEEFEINA,
RIABHEIFERNTAGEEMNMAIAIALESFZHRNNF, MZRLTHEZ
BIEROT,

Suppliers shall respect employees' rights to freedom of assembly and
association, to form and join trade unions, and to bargain collectively.
Employees shall not be penalized, harassed, or intimidated for their
non-violent exercise of the right to join or not join such lawful

organizations.
4.8 T{Emt|E Working Hours

N R U8 ST E R A0 /3 7T 55 el A UE M IE R TIER Bt iE, &#F
AERT, TENEBHSAGSETERATNRIKEE, FRIER T BRMVIRA
RIKMRBIIRF,

Suppliers must comply with statutory regular and overtime working
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hours as stipulated by national and/or local labor laws. In no case
shall working hours exceed the maximum permitted by law. Suppliers

shall protect employees' rights to voluntary overtime, rest, and leave.
4.9 T#%EF Wages and Benefits

HNBAARFRETHIVSEERSM XX THM, TRREMNNOREERER
=M. MNENER TRESEFH (SE) | EAHE. HEFRRRAR
€. FRREMIEDRE, FAEMRENS, SNENDRTHBENHFES
HESES. SEEXAERINIEANSRTIMEEREIERE, 031
BN b T E RS KBS BEMARES A, RN ASIOASERRTT

2

[}

Suppliers must ensure compliance with all applicable laws and
regulations regarding compensation, working hours, and benefits in
the country or region where they operate. Suppliers shall provide
employees with reasonable compensation (including overtime pay),
benefits, social insurance and housing funds, annual leave, and other
statutory holidays, and establish safeguard mechanisms. Suppliers
shall clearly inform employees of their wage structure and pay cycle.
Wages paid to employees shall not be lower than the local statutory
minimum wage. Overtime pay shall be compensated at the rate
stipulated by labor laws and regulations in the country or region

where the enterprise operates. Suppliers shall not withhold or delay
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payment of wages.
410 BESEM Immigration Compliance

MNEREERRESELENINR T, WRERMEHBRER T, NN
DRRIRZERITARENE TEREENB RUARSIEREN,

Suppliers shall only employ workers with legal rights to work. If
foreign or migrant workers are employed, Suppliers must ensure such
employment fully complies with the immigration and labor laws and

regulations of the country where work is performed.
411 LZREE Indigenous Peoples

HNEABIEERELERR, AMEOAIMAHN, EAGFREKBIXERIR
HNIZEERNAK, IFEARUREZNLIEERESEENEIVAERER
IS HITINE.

Suppliers shall not illegally evict indigenous peoples, occupy land and
forests, or restrict water access for indigenous peoples dependent on
these resources. If activities potentially affecting the normal lives of
indigenous peoples are to be carried out, consultation with all

affected parties is mandatory.

5 HRIEERS5®R%L Occupational Health and Safety
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BT RWVSHRERS M XAEERNRWERRNZEEXEIERE, EN
MingE, ARIRMER. K2MUENITERGNRKIE,

Suppliers shall comply with all applicable occupational health and
safety-related laws, regulations, and standards in the country or
region where they operate, providing employees with a healthy, safe,

and reliable working environment and conditions.

510 BRIYEBESE5ZR2LEE Occupational Health and Safety

Management

BN R T#ETIRVER, R2MEHERENEET, FEIIEASH
. REMN/ZIBNTHREERNEBERATRETEENABR2EBR, WRR
IREBENERHOFRET, IFEMROFETIAE EIUEMDIERTR
ETHECRNIERED) , HNEALRRREN R THEHEESHLE,
o, MNEYRA R TIREEINDARIFIRE, FRMOTERERILE RS
HITHBSHEN, HUBOREE, REMRSRIHENTHERER,

Suppliers must educate employees on occupational health and safety
rules and regulations and prevent employee exposure to potential
physical safety hazards by implementing personal protection,
barriers, and/or engineering and administrative controls. If
employees will work under harmful or dangerous conditions or in
environments with hazardous materials (or otherwise be exposed to

harmful or dangerous work environments), Suppliers must notify
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employees in advance and provide appropriate education.
Furthermore, Suppliers must provide employees with appropriate
personal protective equipment and educate and train them on its
proper use. Suppliers must manage, track, and report occupational

illnesses and injury incidents.
5.2 RBEFIZR2Yd Health and Safety Permits

MNENRSERNEFAELENRRINRSWT, FETFTHEHINE,
Suppliers shall obtain and timely renew all necessary health and

safety permits and comply with their stipulations.
5.3 {&1%5h Physical Labor

B HIIFLLIRA  EFERAENGE, MBRITHRRIREAZ/E,
Suppliers must continuously identify, assess, and control physical

labor to ensure employees' health and safety are not jeopardized.
5.4 RNSESMIEM Emergency Preparedness and Response

HNBMIRFIFHEEBENERRR, X TE—MIER, HNEE N EF L
ZSMRNNNER, RAREMERENES. KMENMFEERNRE., HNRD
BRRB ZRBRARNENNIITHINNSTR, BFZSBERRS . ERER
#BE. RTBNNGREER. ERERRTIARBIINES., BERSFBE. K

RERMFIIKIRE FEF BRAR H OBEETE,
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Suppliers shall identify and assess potential emergency situations.
For each scenario, Suppliers shall develop and implement emergency
plans and response procedures to minimize harm to life, the
environment, and property. Suppliers must identify emergencies and
promptly initiate emergency response plans, including emergency
reporting, alarm system deployment, employee notification and
evacuation procedures, regular employee training and drills, ensuring
first-aid supplies, fire detection and suppression equipment are intact

and effective, and exit routes are unobstructed.
5.5 &RmESEFRY Infectious Disease Preparedness and Response

RN B EF THERBHIEN SR, 1, FRESENS BT SIUE
FIE, BRHEANYER T oI ERBRER,

Suppliers shall develop and implement infectious disease prevention,
control, and emergency response plans, and take reasonable steps
to prepare effectively for preventing and responding to potential

outbreaks among their employees.
5.6 EWEE Incident Management

HNENIRYHEHRR TR RERSREFHRIKSM, FRE. RIFNERE
HRIRE ., MRS E T IREXGE, REDELBTIER, DE

RTRFIRR .,
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Suppliers shall establish systems for employees to report health and
safety incidents and near-misses, and investigate, track, and manage
such reports. Suppliers must implement improvement action plans to
reduce risks, provide necessary treatment measures, and assist

employees in returning to work smoothly.
5.7 Mz_4HF Machinery Maintenance

N R AR SEE R HANUR AE P 1R . £ EMAN MO R ER LR 2R E,
Suppliers must implement regular mechanical maintenance
programs. Production and other machinery must be regularly

assessed for safety hazards.
5.8 B&FMEE Sanitation and Housing

HuELAA R TIRHSENFSNAMKEM XK, IRHNERERESER
wighte, NWASRMBENRmES. #ENRRIRHE, IRENFAIERTR
HEEIRE, NXERELARFEEMNRE, FIERERRKED, HNRLR
ARTIREZESEO. SENZ2NMAZE., #HENREVENEFTIRNE,
Suppliers must provide employees with reasonably clean toilet
facilities and potable drinking water. If Suppliers provide food
facilities such as canteens, they must provide sanitary food
preparation, storage, and dining facilities. If Suppliers provide

accommodation facilities for their employees, these facilities must be
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kept clean and safe. In such accommodation, Suppliers must provide
employees with necessary living facilities such as emergency exits,

reasonable and safe personal space, and access permissions.

6 HIE{RIP Environmental Protection

HNEANEZHALHFREERR, BRIVSIRGFESHREREEK, HNEFLS
RETERERIPEXEER, RIVEKERERE, SHXMGHNEE, £
BREFRASHHREN AN ZNEERE,

Suppliers shall establish and implement an environmental
management system to ensure business practices meet
environmental responsibility requirements. Suppliers must comply
with laws related to environmental protection, actively assume
environmental responsibility, and strive to minimize the adverse

environmental impacts of their supply chain, production processes,

and products.
6.1 HEFTMICRREF Environmental Permits and Record Keeping

HNENERE, ZEREARNETHETZEMVEN—IIRRITTSHE,
FEBETRARXFEERENTURPENETHRYE, QFEPXTHREEN
MR SHISFIMENK,

Suppliers shall obtain, properly maintain, and timely renew all
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necessary environmental permits and approvals for their production
and operations. They must strictly adhere to all operating conditions
stipulated in relevant environmental laws, regulations, and permits,

including requirements for environmental monitoring and reporting.

6.2 EEVRENEREREMLE Effective Management and Disposal of

Hazardous Substances

MV BN ROEIRA N E RN RGN CERfIE YR, BRERRE
Q18 B, EEILE, EEARIREGXRELENGCETEYRNES
1Zill, B NAEAREE R AR TAE Za SN AR EIEE P £ R RKEL E
KRN, WA, MNEOIREEREEEARE#ER, S, 2FMNtERE
HEASISRA,

Suppliers shall effectively identify and manage chemicals and other
substances posing threats to the environment, ensuring they are
safely handled, moved, stored, and disposed of, including providing
employees with appropriate training on safe handling and disposal.
Suppliers shall monitor and control wastewater or solid waste
generated from their operations prior to disposal according to
applicable law. Furthermore, Suppliers must characterize, monitor,
control, and treat regulated air emissions prior to release in

accordance with applicable law.
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6.3 EYEM™ Waste Management

HUBNEYRFUNRMEERR, BRI, 2ESEEREY, FARER
TRERMLE, RUBRVEGENFENTEERENED.

Suppliers shall establish a systematic waste management system to
minimize landfill waste generated from their operations by
identifying, classifying, and managing waste, and completing waste

disposal responsibly.

64 KEBEEFEMENKE®E Water Resources and Wastewater

Management

MV RN SEER S ELIRA ., EHHBDEEPTENRK, HARSERRAK
MeEHEREN, SiFEEKOUREKECERFENMEEE.,

Suppliers shall implement a systematic approach to identify, control,
and reduce wastewater generated from operations and conduct
routine monitoring of overall water performance, including intake

water and the performance of wastewater treatment systems.

6.5 ESHIME®R Air Emissions Management

i

HNENUARENSENNZNAXEE, 26, BOHREEER=ERN.
NHEEENERS, SN EESHBEEH RS aE# T EREN,
Suppliers shall manage, control, and reduce environmentally harmful

air emissions from their operations in a responsible and scientific

21/ 33



5 @ A X H S ANFT KRE R AIKOﬁ

Leading Humanity into the Carbon-Free Era

manner. Suppliers shall conduct periodic monitoring of the

performance of their air emission control systems.

66 BESHBHBMEI®E Greenhouse Gas (GHG) Emissions

Management

HNANRRENSENMZNANRE, B2, £HESEIREINERES

g

#K(GHG), EHIENRESHHIRERFAIREHEN BRSEESEE, FEY
TEE, ERBEGREXEMERDREESEH,

Suppliers shall identify, manage, and control GHG emissions from
their operations in a responsible and scientific manner. They shall
regularly quantify GHG emissions, set corresponding targets, monitor
implementation progress, and reduce GHG emissions through energy

conservation, use of clean energy, or other methods.

6.7 TRIEEEE Plant Boundary Noise Management

NFIMENESH RRERANZEFWORE, MNENFLARA., =5,
WSRO R,
Suppliers shall identify, control, monitor, and reduce noise generated

by the plant that affects noise levels at the plant boundary.

6.8 HWFHFEEE Resource Consumption Management

HNBNEERR, KRR, BEYMERINBATRNERBRETEREWL,
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FIREPHOTEFEN B, BET6E. ESFA. BHER. BARRIHE
RO L TRNER, HEBERRSEHEHRE.

Suppliers shall regularly quantify the usage of fossil fuels, water
resources, hazardous substances, and natural resources. They shall
set clear targets for energy conservation and consumption reduction,
reduce the use of such resources through energy savings, reuse,
recycling, alternative energy, or other methods, and monitor progress

towards these targets.
6.9 H£YSEMRIP Biodiversity Protection

EEFEEEDT, RARERDHES BB EEENNEY S HITEMIME

A sSERER,

Suppliers shall minimize or avoid any material impact on biodiversity

arising from their production and operational activities.
6.10 TIEFEERM Sustainable Procurement

HEMTIFERME, IRBFREN TS RSBESHIERIRER M,
Suppliers shall promote sustainable procurement, identifying and

mitigating negative social and climate change impacts.

7 EfEfTR Ethical Conduct
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71 REEB, REBW. RExBENREBRMHENITA Anti-Bribery, Anti-

Corruption, Anti-Money Laundering, and Anti-Terrorism Financing

HVEPRETHEEREERSMXEORER. RIEW. Rtk REHEMR
BERANERENNERAY, BN, #NBASFSSRERIT., E=AH PN
MUEARXNEKEERTA, BEEABSE5 RN EEERN., AN
REB RS EREP oA TR E X BERIXE,

Suppliers must comply with all applicable laws, regulations, and
international conventions regarding anti-bribery, anti-corruption,
anti-money laundering, and anti-tax evasion in the countries or
regions where they operate. Simultaneously, Suppliers shall not
tolerate any form of corruption or bribery by their employees, third
parties, or intermediaries, nor shall they themselves engage in any
corrupt or bribery activities. Suppliers shall be vigilant against risks of
their business processes being used for money laundering or

terrorism financing.
7.2 RZHSRIEZSHTREF Anti-Monopoly and Unfair Competition

HUBMNEIAFEFRBE WS, AERIZER, RVE, MSRAEME
Ao REH S AFE R FNIT A,

Suppliers shall obtain business opportunities through fair competition
and shall not engage in monopolistic, fraudulent, price manipulation,

or any other actions that may hinder fair market competition.
2433
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7.3 HOBHSHBEM Export Control and Sanctions Compliance

HNENEETHIZEMEERYKERNHOES ., EFHREEREN,
KEZENZN, Kb, K FARATEXEGAEERR, IUSVSHLTHEO
EHSHEESENEE,

Suppliers shall strictly comply with applicable export control and
economic sanctions laws and regulations in the countries or regions
where they operate. They shall monitor regulatory changes, promptly
and dynamically adjust their company's relevant compliance
management policies, and achieve effective export control
complionce management and supervision across all business

segments.
7.4 FzEsR Conflicts of Interest

HNENEEHTHNRYRRS, BE— IR EPRREXALETH, &
RYLIFBENF@PR, NIFERTIRRNAR,

Suppliers shall avoid transactions involving conflicts of interest and
prevent all forms of conflicts of interest and related misconduct. If
actual or potential conflicts of interest are identified, they shall define

the boundaries of employee responsibilities.
7.5 BEMIRP™X Respect for Intellectual Property

R g N8 ST E IV 5S FRfE E R 3t K S AR = R XN R B EREM R ERA
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4, BREXIIRFXERSCEERER,

Suppliers shall comply with all laws, regulations, and international
conventions related to intellectual property in the countries or regions
where they operate, ensuring relevant intellectual property is used

only within authorized scopes.
7.6 EREZLE5RMAMFEI Information Security and Privacy Protection

HUBNXEERRE, BRAREEANERESY,; FEEEMNRIPWS
BXANTAER, 8FEF. #EE., ITREMEXT, HBEERTIAGR
LEFHFETCANBRNESERE, ETAGRLEIEY (BFERRT
&, FhE. E£/. ERNHEE) | HNESRTEEETHREERNRRE
MBELZSEEEN, RNESBRBEDAGRNZEMNAEE, BHLEHE
REFZARIZII B .

Suppliers shall pay attention to information security, ensuring no
major cybersecurity incidents occur. They shall commit to respecting
and protecting the personal information of business stakeholders,
including customers, suppliers, employees, and other relevant parties,
and ensure personal information processing activities align with
reasonable expectations of privacy. During personal information
processing (including but not limited to collection, storage, use,
transmission, and sharing), Suppliers must strictly comply with all

applicable privacy protection and data security laws and regulations,
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taking appropriate measures to ensure the security and
confidentiality of personal information and prevent its unauthorized

access or misuse.
7.7 SRER{ERM Responsible Procurement

N R iR E B B R E AN A SR WEE RS RS o RIP R &£ 897~ 6
FEE, FHAREDE AN aflEE A SE QRN EER W EBE
.

Suppliers shall ensure that they and their suppliers do not procure or
use products or raw materials produced in violation of labor
protection principles, and ensure that the products and raw materials
they supply to AIKO do not contain any unethically procured or
produced components.

HNENHFREE S REHNEE TS S HRIPARIERPAREN R ER
AANRERNHARE, FESRENEXR, HEBEZIRIMAEIRB]. b, EF. LI
&R/ S SRIPAIFRR B AR R,

Suppliers shall ensure that they and their suppliers comply with local
labor protection and environmental protection laws and regulations,
internationally recognized principles or standards, and the
requirements of this Code. They shall identify, prevent, mitigate,
terminate, or minimize adverse impacts on labor protection and the

environment through internal regulations.
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EHNEBERNEPLR ERMEMTERESABEY, NYNENER, HEE
FRZE, WA oRE S EMRWEE =4,

If Suppliers discover that any of the above warning signs are no
longer effective within their supply chain, they shall immediately
notify AIKO and simultaneously conduct verification to confirm that
their delivered products do not contain components procured or

produced in violation.
7.8 HZEH 7= Conflict Minerals

NV EIUEST 5P FHEXENEREN, FIEBRRNERNESNRE, BR
ANPRER, ZhRZXKRSXEMEK (CAHRA) R, ERHEE.
%. 5. . 1. =8, . 8. EHNGESFY 7~ (R )  HEENS
REGHA(ZRYIMR SN X =N RERRRBAEER) . PE
FEENERIRREER) X, MHEHSPRT N~ ot g ERRBE,
HIRB\BEEEXRRMS (FrFEIER) (TR =ER) , BERAEE" PR
="

Suppliers must comply with laws and regulations related to conflict
minerals, establish clear policies and robust processes to ensure they
do not source, use, or sell minerals such as tantalum, tin, tungsten,
gold, cobalt, mica, copper, aluminum, silicon and quartz ("Conflict
Minerals") from conflict zones, conflict-affected areas, and high-risk

areas (CAHRA). Suppliers shall conduct due diligence on their product
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supply chains containing conflict minerals with reference to
documents such as the OECD Due Diligence Guidance for Responsible
Supply Chains of Minerals from Conflict-Affected and High-Risk Areas
and the Chinese Due Diligence Guidelines for Mineral Supply Chains.
They shall provide Certificates of Origin and Conflict-Free Minerals
Declarations as required by AIKO, ensuring the absence of “"Conflict

Minerals".
7.9 HRSETEM Supply Chain Traceability

HNuENREERMERZ, £ CRNRARERELHNEXEFER, BfF
WERMNEMRRE, NE. HE. £FARaR X THENMIRICRESX. H
x. BE,

Suppliers shall provide relevant production information such as
traceability audit trails, production records, and system
demonstrations, ensuring the entire process from raw material
procurement, warehousing, outbound, production to finished product
shipping and delivery is recorded truthfully, relevantly, and

completely.

8 XIBEiE Reporting Channels

ZBREIREEEEFRIFNSG, DRERBERNBMELRE, ZENAERTI,
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WHNE ., SEKE. ERPREMFEEXE, ERRHAIEERAKRBERNTA,
HOEE AT REUIZHEZNARN LIRBITHRIR, BEAERKEKRA., =
WAE, AELEMERRFRYS, ARNRIRER. EERREEXIERIFE
IRAR/FIREARZRE, WBEREMNAERIFA/HRSTZRIRM . BIF, &
WA MTEME XN ARAERFE,

AIKO provides accessible communication and grievance channels to
ensure the effective implementation of this policy. All AIKO
employees, suppliers, partners, customers, and other stakeholders
who suspect or discover violations of this policy can file a grievance
through the following channels, either anonymously or by name. AIKO
commits to investigating all grievance cases according to laws and
regulations, objectively and impartially, and providing feedback in a
timely manner. AIKO will protect complainants and/or reporters from
retaliation in accordance with relevant regulations, ensuring they are
not subjected to threats, intimidation, harassment, or any other form
of unfair treatment due to filing a grievance and/or report.

> HBFEHME: Aikoprocurement@aikosolar.com

> Email: Aikoprocurement@aikosolar.com

> HREHL: 3 IE X ETHIFIREE 699 SHARK-REE (1K)

> Mailing Address: Procurement Department, R&D Building, No. 699
Haopai Road, Yiwu City, Zhejiang Province, China (Receiver:

Procurement Department)
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9 {&iT. ®EiAHL4l Revision and Review Mechanism

ZEBERBZEMRESELT, HRDBERNBRIEAEME, FRIBEATLIREE
BREEEEMNTL, —RERTEITHEROEARAEE 1R, RBERUS
MRS, EPEXRAAR—E, PR,

This policy shall be interpreted and revised by AIKO. To ensure its
effectiveness and timeliness, and in response to changes in the
company's actual operations and relevant laws and regulations, this
policy will generally be revised or updated annually. This policy is
prepared in both Chinese and English versions. In case of any
discrepancy between the two versions, the Chinese version shall

prevail.

10 #IE#HE Corrective Actions

HNBREESTAN (HNEEN) HRZZEREEES =7 AKRIESMIERH
THEE, FERAEEEARRTRERE TIEAEREIRIE. URFARRENR
Tipik, HNBEEESREPURRIER, FREREAFFIIREDIRR.
BXRIERMHNVENRTRAA, M TERFENNHNE, ZBEREKX
N I R R A B B B TR I R AR EVE MBI A [EfE 1, RIERRI BN T
HSESEIR AT IRIRIGIE, X T EATEERAHNEEN (BFERRTIEL
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EZEEER) NENE, EEARERAEIMAZ IS ERS WS ESERNF,
BEFEEEO=RE.

Suppliers commit to complying with this Supplier Code and accept
reviews conducted by AIKO or its designated third parties to verify
compliance. Review forms include but are not limited to on-site
inspections of work and accommodation facilities and confidential
employee interviews. Suppliers must maintain transparency during
reviews and promptly provide required facility access, relevant
records and documents, and necessary employee contact
information. For Suppliers found in violation of this Code, AIKO
reserves the right to require the Supplier to promptly provide a
detailed corrective action plan and take effective corrective
measures. AIKO will track and verify the implementation of corrective
actions. AIKO reserves the right to unilaterally and immediately
terminate all or part of the business cooperation with any Supplier
found in serious violation of this Supplier Code (including but not

limited to refusal to accept AIKO audits) without bearing any liability.

AENETHENTF 20255 10 B 1 HHERE K,
This Supplier Code of Conduct is issued by Aiko on October 1,
2025.

HNE (F=F/Z%F) Supplier (Signature/Seal):
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